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THREE VILLAGE SUBSTITUTE TEACHERS' ASSOCIATION ) 
Agreement enterL'd into this _28_ day of August ,2014 between the Three Village 
Central School District (hereinafter referred to as the "District") amI the Three Village Suhsrioue 
Te'H.:hers' Association (TVTA. NYSUT, AFT). 
ARTICLE I - THE AGREEMENT 
This Agreement shall constitute the full and I,;omplete commitments between both parties 
and may be altereu, changed, added 10, deleted from, or moditied only through the voluntary, 
mnmat consent of the parties in a written and signed amendment to this Agreement. 
ARTICLE II - RECOGNITION 
The District recognizes the Three Village Substitute Tcachers' AssOl.:iation (TVTA, 
NYSUT, AFT) as the sole and exclusive representative of the unit covered herein, l:onsisting of 
all per diem substitute teachers. who have received assurance of cominuing employment in 
accordance with section 590 (10) of the New York Labor Law, and exduding all other employees 
employed by the Disrncr. 
ARTICLE III - AGENCY FEE 
The D1Slrict shall notify all per diem substitutes that those employees who are not members 
of the Union shall have deducted from their .;;alary an agency fee. 
Every employee appointed after the effective date of this provision who does not join the 
Union at the time of appointmenr shall have an agency fee deducted. If the employee joins the 
Union, such agency fee deduction shall he discominued on the same date the dues check-off 
authorization takes effect. The Union shall be ohligated to immediately provide the District with 
the name of any employce in connedion with whom snch agency fce deduction should be 
di~continued. 
An employee, who terminates Union melubership, shall have deducted from his/her salary 
an agency ft:e. Such agency fee shall be effcetive Oll the same day as the revocation of 
authorization for duel'i deduction takes effect. 
The agency fee tor each employee coveted by this Agreement shall be deducted from the 
employee's regular paycheck only and shall be in an amount equal to the pcriodic dues levied by 
the Union for employees in [he affected titles as currently checked offhy the School District, and, 
, 
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except as referred to in this Article, shall be JeJul:ted in accordance with the same rules and 
procedures currently employed by the District in cl)lmection wiLh the auUlOnled dues deduction. 
The Union shall certify to the School District the appropriate amount or rate for the agency fee 
deducted. 
The District shall transmit, no later than the first workmg day of the second manti. 
following the month in which the agency fee has been collected. the tota] of such agency fee 
deductions collected at the same rates as are provided for the check-off of membership dnes. 
Changes in the amount of any agency fee deduction shall be effective at the same time as is 
the practice with changes in membership dues deductions. Request for changes in rhe rare of dues 
Jeductions shall be deemed to be a request for a change in the agency fee. 
Union receipt by the School Disrrict of the notice of change in the amount of the agency 
fee deductions, employees having the agency fee deducted shall be notified, in writing, by the 
payroll office of the change in the amount to be deducted periodically and the dare on which such 
new deduction will begin. A copy of this notice shall be sent to the Union. 
The Union shall refund to the employees any agency fees wrongfully deducted and 
transmitted to the Union. 
No assessments of any kind or nature will be collected through the agency fee deduction. 
The District shall not be liable in the operation of the agency fee deduction for any mistake 
or error ofjudgment or any other act of omission or commission, anJ the Union agrees for itself, 
its successor and assigns to at all times indemnify the District and/or the Board of Education 
against any and all claims, snits, actions. costs, cbarges and expenses and against all liability and 
losses and damages of any nature whatsoever that the district and/or the Hoard of Education shall 
or may at any time sustain or be put to by reason of the inclusion of the above Agency Fee Article 
in the collective bargaining agreement between the Union and the District. In addition, upon 
request by the Board of Education, the Union will provide an aUomey to defenJ the Board in any 
claim against the Board arising out of the deduction and transmittal of Agency Fee as referred to 
above. Should the Board deciJe to retain its own counsel in such action, the Union will no[ he 
liable for the Board's attorney's fees. 
The Union affLrms that it has established and is maintaining a prm;eJure which proviJes 
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for the refund, 10 any employee demanding the same, or any part of an agency fee whk:h) 
represents the employee's pro rata share of expenditures hy the Union in aide of activities or 
':<iuses of a political or ideological nature only im.:idenlally rdated to terms and condition of 
employment. [[ is expressly agreed that in rhe event such procedure is disestahlished by any of the 
above-referreulo {lrganizado£l.", then this Article insotar as it relates to agency fee deduction, shall 
be null and void. 
In rhe event that any provision of this Article is found to be invalid, such invalidity shall 
nor impair the validity amI enforceability of the remaining provisions. of this Article. 
ARTICLE IV - UNION RIGlITS 
A. If the District sends individuals in the unit letters informing them they have 
reasonable assurance of continued fumre employmenr in the Dis!rict as substitute teachers, then a 
list of persons so intormed, together with their addresses, shall he furni~hed to the Association 
upon written request from the Association President. 
D. A copy of a list showing the idenrities of substilutes who worked, l:lnd the nurnher 
of days worked, will be made availahle w the Association, once per year upon written request to 
the Assisrant Superintendent for Human Resources, if such list is available. 
C. There will be, in each building, a mailbox for use hy [he Association and 
designateJ as such. 
D. In the event a formally scheduled meeting is held tor the purpo"e of taking 
disciplinary action against a substitute teacher. the employee shall he given the opportunity to have 
an Association representative present. When the Association representative is requested by the 
Di"trict to attend il meeting during the workday, he/she shall be paid for the full dny_ 
E. Removal from Suhstirute List: When Administration detenllines that a per diem 
subsriture teacher will no longer be assigned to n huilding or dep<u1ment, or will be removed from 
the suhstitures' Jist, such subs!irute and the unit president will he notified regarding same. 
ARTICLE V - NEGOTIATIONS 
Should either pany desire to amend this Agreement at the expiration date thereof. 
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notilicalion. of such intent shall be sent, in writing, to the other party no later than the Friday ) 
immediately preceding the expiration date hereof. 
ARTICLE VI - GRIEVANCE PROCEDURE 
A. A grievanL:c is a daimed violation of the specific provisions of this Agreement. 
B. l. All grievam.:e~ ~hall be ~ubmitted, in writing, to the building principal in the 
building affeL:ted, who shall render hb/her amwer within ten (10) workdays. 
2. Within ten (10) work.days uf receipt of the answer, the Association may 
submit a written appeal 10 the Assistant Superintendent for Human Resources or his/her designee. 
The Assisrant Superintendent shall give his/her response within ten (to) workdays of receipt of 
[he appeal. 
3. The dedsion of the Assistant Superintendent may be appealed to the 
Superintendent of Schools. Such appeal must be instituted within ten (10) working days of the 
decision of the Assislflnt Superintendenl. 'fhe decision of the Superintendent of Sehools shall be 
final and binding. 
ARTICLE VII - CONDITIONS OF PROFESSIONAL PRACTICE 
A. Substitutes are expected to perfonn those tasks and duties normally performed by 
the teacher they are replacing during the regular workday. 
B. Substitutes will not be required to take on any duties which are performed on a 
stipend basis by the teacher being replaced. 
However, irrespective of this or any other provIsion contflined herein, 
Administration may assign and require substitutes to perform the following duties for which 
substitutes will not receive any additional compensation: 
• Hall Duty 
• Study Hall 
• In School suspension 
• Examination Proctoring 
• Library Book Check-in and Check-out 
• Professional Preparation (if not assigned another duty), 














duties tor which such Substitutes will nut rel:eive additional compensation: 
Five (5) professivnallservice periods per week during which assignments shall be 
determined by the building Principal and shall im:lude: 
Staff Development including on~line staff development, 
lesson design and workshops 
Parent Meetings 
Data analysis of student perfvrmance 
Test/examination constructioll 
Alignmem of existing curriculum 
•	 Meetings with Administration 
•	 Mentoring with the guidelines of M.T.I.P. as to 
contiueutiality, evaluation. and selection 
Grade level/course meetings 
Inclusion reacher meetings 
Provide input tv Principal/Chair regarding budget 
preparation 
•	 Constmction anu review of buildings plan for results 





Stm.lent assistance which is uefineJ as a teacher in the 
classroom of another teacher to support instruction 
Assignment to an academic center pursuant to a plan 
developed by the District in consultation with TVTA. 
Assignments!Anendance of students ro the academic 
center shall be limited to a maximum of five (5) studenrs 
per session per teacher. 
•	 Teacher professional preparation 
•	 End of quarter reporting 
•	 Contact with Special Education Teachers 
•	 Teacher consultatiun including as to studenrs participaring 
in the Acaucmil: Centers. 
The above assignments will only be maue each day during either the professional or 
preparation periods for substitute teachers, not both. Funhermore, such assignments will not be 
maue during a substitute teal'her's lunch period, 
The cxtra class coverage rate for substitute teachers shall be a toral of $31.90 per 
day, Subsequent increases in the aforementioned rate as agreed upon by the District shall be 
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applied acconlingly, at the rate paid under the Three Village Teachers' Association Agreement. 
The parties agree that assignments to studelll assistance and/or the academic center 
shall be limited to a maximum of two (2) periods per week, 
C. Personnel File: Should the DisTrict maintain personnel tiles on substimtes, a 
substitute [hen shall have the right to examine any materials contained therein, make copies 
rhereof, and to rebut same. In the event a suhstirute examines his/her file, he/she shall initial the 
contents thereof to signify that the contents have heen examined. References related to the initial 
or continued employment of a substitute need not be made a part of the file. 
D. Substitute teal:hers who are required to travel between sl:hools during the sl:hool 
day shall be reimbursed tor mileage at the rate paid under the Three Village Teachers' Association 
Agreement. They will be informed of the need for travel when called by the substitute service. 
E. Requests: Teacher requests for a particular substitute teacher will be considered, 
but the Distrkt shall have the right lo hire a substitute other than the individual requested. 
F. Effective July 1,2011, per diem substitutes serving in long term assignments of 
forty (40) or more consecutive days shall be permitted to take the same preparation period as taken ) by the regUlar classroom teacher for whom the unit member is substituting. 
G. Administration has the right to use permanent substitutes who are not members of 
this bargaining unit, and assign same [Q Dis[rict buildings instead of using bargaining unit 
members. 
H. In addition to the requirements contained herein, newly hired unit members are 
required to attend up to seven (7) hours of staff development whkh shall be in the form of one (1) 
seven hour orientation day to be assigned and scheduled by Administration, which shall also 
determine the contenr and structure of same. Unit members shall not be paid tor attcndanee at such 
orientation day. 
I. For those unit members working a full day in the District hut not assigned to 
substitute in the same assiglIDlent such as not covering a teacher's entire day (i.e. the substitute is 
assigned to more than one building in the District on one day, or has multiple assignments in one 
day), may rake a lunch period not less than rhirty minutes and not in excess of fOlty~five minutes 
(during the hours that lunch is served hy the applicahle cafeteria(s)) to be determined hy the 
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principal of the building or his/her designee. }
- 1. All umt members are required to attend lip to two (2) hours per school year of 
training tor Dignity for All Students Act ("DASA") and/or Emergency Management to be 
assigned and scheduled by Administration. Administration shall also determine the content am! 
strucrure of such training. Unit members shall not be paid for attendance at such training. 
K. All working substitute teal.:hers shall be provided with an ideofItication badge as 
determined by tht: Superintendent of Schools or her/his designee. All working substinIte teachers, 
if at the time working for the District must wear such identifil.:ation badge at all times While on 
District property, and also while off District property with snldent(s). 
ARTICLE VIII - SALARIES 
A. The per diem salary rate fur substinlte teaebero; shall be as follows: 
Effective July 1, 2013 
Per diem rate $127 .22 
25days or more previous $132.98 
After 25 days current year $140.10 
Long rerm assignmem - 25 or more days of $162.97 
consecutive service in the same assignment 
Long tenn assignment - 50 or more days of $261.08 
consecutive service in the same assignment 
Effective July 1,2014 
Per diem rate $129.13 
25 days or more previous $134.97 
After 25 days current year $142.20 
Long tcrm assignment - 25 or more days of $165.41 
consecutive service in the same assignment 
Long renn assigmllem - 50 or more days of $265.65 
consecutive service in the same assignment 
Effective July 1, 2015 
Per diem rate $131,07 
25 days or more previous $136.99 
After 25 days currenl year $144.33 
Long term assignment - 25 or mure days of $167.89 
consecutive "erviee in the same assiglilllenl 
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Long (erm assignment - 50 or more days of Tu b'
.> consecutive service in the same assignment determined 
Eff'ctive July 1,20]6 
Per diem rate $133.04 
25 days or more previous $139.04 
After 25 days current year $146.49 
Long term assignment - 25 or more day~ of $170.4\ 
consecutive servke in the same assignment 
Long tern} assignment - 50 or more days of To be 
consecutive service in the same assignment determined 
B. Substitute teachers teaching 25 or more consecutive days in the same assigmTIcnt 
will be paid at the appropriate level as delineated in the salary schedule (at "A") retroactive to the 
first day of assignment and will receive pay for all school holidays and recess during the long term 
assignment. 
c. Substitute teachers teaching fifty (SO) or morc consecutive days in the same District 
assignment will be paid at a rate of 1I200th uf the BA at Step 1 level of the teacher's salary 
schedule retroactive to the first day of the assignmenl. Substitutes rel.:eiving pay at this level will 
not be entitled to accumulate sick days for this period of service and will not receive pay tor 
school holidays and recesses during the long term assignment. Any paid holiday or sick day 
received nnder "B" will be subtracted from the retroactive pay in "C". 
D. Substitute teachers reaching twenty-five (25) or more consel;utive Jays in the same 
District assignment shall he entitled to one unpaid sick day during the lirst twenty-nve days (1-25) 
of work withuut penalty. Substitute teachers reaching fifty (50) or more consecutive days in the 
same District assignment only shall be entitled up to two (2) unpaid sick days as follows: if the 
tlrst sick day is not used during the first twenty-five (L -25) Jays of consecutive service in the same 
assignment, up to two (2) days may be used during days twenty~six and later of I.:onsecutive 
service in the same assignment without penalty. There shaH he no furrher accumulation of sick 
days. 
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E.	 Substitutes who leach in the District forty (40) or more days per year for at least ) 
three (3) years shall be paid at the highest regular per diem rate (the rate for lIlore than twenty­
five (25) days of service in rhe current year). This rate ~hall c{)mmence with the flfst day of 
teal:hing in the school year immedialely tollowing the substitutes' completion of such period of 
service. 
F. If a suhstitute tea,her is assigned to a one-half (112) day position, he/she shall be 
paid at the rale of two-thirds (2/3) of the applicable fale of pay. If such a substitute works for one 
full class period beyond one-half day a (half-day heing defined as 3.5 hours) he/she will be paid or 
the half-day plus the extra class coverage rate. Substitutes working more than onc·half day plus 
on full class period -"hall only receive additional eumpensation jf they work a full day. tor 
which	 they will re<.:eive a full day's pay. 
G. Show-up: If a unit memher called ro substitute arrives at s<.:hool and has rhe 
assignment canceled, he/she shall be paid a full day's payor assigned to another position or other 
duties. 
H. Effe<.:tive July, 2011 irrespective of Imy contractual provision, practice or other 
authority to the contrary, per diem substitute teachers who are assigned to a teaching a.s.sistant 
position will he paid at the rate of $95.00 per day. (Note the percentage increases delineated tor 
salaries in paragraph (4) herein, effective for years three (3) and tour ( 4) will also apply to this 
pay rate). 
I. For the purposes of the above-refen:n<.:ed provisi\lllS for the applicable long term 
substitute assignments per diem salary rares as delineated in (A), (m, and (C), the taking of one 
(1) sick day during such loug tecm substitute assignments shall not be considereJ a break in the 
consecutive service required tor the delineated per diem rnte. 
J. Opening/Closing an Elementary Classroom, SUbject ro prior request and a~ the sole 
discretion of [he huitding principal and/or his/her designee, a long rerm substitute who is 
responsible	 for either opening an elemenrary classroom at the beginning of a school year or closing an 
clemcntary classroom at the end of a school year shall receive a one-lime stipend of $300 for the 
work perfonned associated with sUl.:h opening/closing aFthe elementary classroom. At a minimum, 
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the scope of the work shall be reasonably d~t~nnined by th~ building principal and the work shall 
be perfoIll1ed by the long term substitute only when a leacher is unable to enter the classroom to 
perfonn such function and after requested by the principal uf the building or his/her designee. 
Relative to opening an elementary classroom, such work shall occur before the schaul year begins 
fur student attendance Relative to closing an elementary classroom, such work shall uccur after 
the	 school year ends for student attendance. The long teIll1 SubsTiTUte shall not receive any salary or 
compensation mher than the aforementioned stipend for such work performed. 
ARTICLE IX - FRINGE BENEFITS 
In-service Course: Substitute teachers shall be charged the same rate as a regular teacher for 
in- service courses, if there is space available. 
ARTICLE X - PAYDAYS 
Substitute teachers shall be paid on [he same payday schedule as regular teachers. except they 
will be paid two (2) weeks after lhe days worked. 
ARTICLE XI - VACANCIES 
Teaching positions shall be pusted in each building with a copy sent to the Association President 
whose name and address shall be provided to the District. 
ARTICLE XII - TAYLOR LAW NOTICE 
"It is agreed by and between the panies that any provision of this Agreement requiring legislative 
action to pennir its implementatiun by amendment of law or by providing rhe additional funds 
therefore, shall not become eHcctive until the appropriate legislative body has given approval." 
ARTICLE XIII - SCOPE AND SEVERABILITY 
A.	 Severance, Limitatiun, and Supersedure. 
1.	 If any provision of this Agreement or any application of the Agreement to any teacher or 
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group of tt:aL:hers shall be found contrary to law, then such provision or application shall not be ) 
det:med valid and subsisting except to the extent pemlitted by law, bm all other provisions or 
appliL:Htions shall continue to he in full force and effect. 
2. The parties agree [hat all negotiable items have been discussed during [he negotiations 
leading to this Agreement, that this Agreement constitutes the entire agreement of the parties, 
and,	 therefore, the parties agree that no additional negotiation of this Agreement shall he conducted on 
any item, whether contained herein or not, except by mutual consent. 
ARTICLE XIV - SMOKE-FREE WORKPLACE 
Notwithsmnding current policy or practice to the contrary, tbere shall he no smoking permitted 
on any school grounds or property of the School DistriL:L 
ARTICLE XV - DURATION
 
This Agreement shall he effective for a period of four (4) years commencing
 





By(l-I~~ C-.., l 
William F. Connors p 
President, Board of Education 
Three Village Central School District 
_ By Ch~'r;z1c, 
Superintendent of Schools 
Three Village Central School Dis[rict 
By: "In '! 
1- award M. Rit:z 
President 
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